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This Agr eement made this the / /y/day of[ 
. to as the employer, and the Retail
between ^ 
referred
tective Association,
/ f ^ 3 0 & 3 
7 - / V  -¥3
jJm  /fyjj by and 
J) lL0■ hereinafter
erks International Pro- 
affiliated with the American Federation of Labor, 
through their authorized agent Local #1063 of Atlanta, Georgia, said 
agreement governing the Retail Grocery Clerks, in the City of Atlanta, 
Georgia and suburban territories.
WITNESSETH:
That whereas the parties to this Agreement desire to establish 
and maintain a state of mutual understanding, to create harmonious 
relations between the Employer and its employees, and to abide by this 
contract in the settlement of any and all disputes that may arise 
between them it is, therefore, by both of the said parties understood 
and agreed that:
1. Union Recognition. Scope of Agreement. The employer 
recognizes the union as the exclusive bargaining agency for all of its 
employees employed as sackers, checkers, stock men, dairy clerks and 
produce clerks.
Employees shall have the unqualified right to register complaints 
or grievances or to testify in any proceeding in the provisions of 
this agreement without in any way jeopardizing their employment status 
or being subject to discrimination.
2. Closed Shop. All employees covered by and classified in 
this agreement’in the employ, shall be members in good standing of 
the Union. All vacancies shall be filled by members of the Union or 
by such persons, selected by the Employer, who will file application 
and become members thereof at its next regular meeting.
3. Beginning of Work Day. Split Shifts Prohibited, The em­
ployer shall have the right to designate the time of commencement of 
each employee's work day; provided, however, that no split shifts 
shall be permitted.
i|. Hours of Labor shall remain the same until the Union of 
Retail Clerks International Protective Association have organized a 
majority of the chain competition in the City of Atlanta, Georgia.
V'<hen this is accomplished, the agreement will be open for negotiations 
relative to hours only, unless this agreement has expired.
5. - Vacations, The Employer shall allow every em­
ployee covered by this agreement who have had between one and three 
years' service with the employer an annual vacation of one week with 
full pay, and the Employer shall allow every employee covered by this 
agreement who has had three or more years' service with the Employer 
an annual vacation of two weeks with full pay.
6. Holidays. The employer shall grant every employee covered 
by this agreement a full holiday on the following days: Independence 
Day, Labor Day, Thanksgiving Day, and Christmas Day, and Sundays; 
provided that whenever any of these days shall fall on Sunday, the 
Employer shall grant every employee a full holiday on the following 
Monday with full pay.
7 . (a) Definitions, A full time employee is one who is em­
ployed six days per week, regular store hours,
(b) An extra man is one who is employed less than six 
days per week.
(c) A full time employee shall be paid the wages provided 
for in the scales hereinafter provided.
8. Hour of pay for Extra Men,
Extra employees ....... .................32^ per hour
9. Regular Clerks' Wages. The Employer shall not pay any 
regular clerk less than the applicable rate set forth in the 
scale, based upon such clerk's length of service as a full time
employee,
First years' service 
After first year.... 
After sicond year...
117.00
19.00
20.00
No member of the Union shall suffer any reduction in wages or 
wage scales during the life or by any provision in this agreement.
10. Discharge. The Employer shall have the right to discharge 
any employee for good cause, such as dishonesty, incompetency or 
intoxication.
11. Union Activities, The Union agrees that neither it nor 
its members will engage in Union activities on the Employer’s time 
or in the Employer’s stores provided, however, that representatives 
of the Union shall have free access to the Employer’s stores.
12. Store Cards. The Union agrees to furnish to the Employer 
at least one Union store card for each of the Employer's stores. Such 
card shall remain the property of and shall be surrendered to the 
Union upon demand. Such cards shall be displayed in a prominent 
place in the employer's stores.
13. Seniority. In all lay-offs and rehiring the ordinary rules 
of seniority shall be applied, taking into account also the ordinary 
rules of fitness for work involved, and the practicability of applying 
rules of seniority in the particular case.
ll|.. Grievance Committee. Should it be found impossible to 
arrive at a mutually satisfactory adjustment of any grievance, it 
will then be turned over to a Board of Arbitration, consisting of one 
member to be selected by the Company and one member by the Local, 
the two then to select a third who shall act as Chairman.
A Board of Arbitration in such cases shall be appointed within 
two (2) weeks after the grievance is first discussed, and the decision 
of the Board shall be given within seven (7 ) days after its appoint­
ment; its decision to be final and binding upon both parties. There 
shall be no cessation of work by membership or lockout by employer 
pending arbitration.
15. Extra Men Reporting for Wiork. Where an extra man reports 
for work pursuant to instructions from the employer, and is not given 
work, he shall be entitled to one-half days pay.
16. Leave of Absence for Union Officers, etc. Any member of 
the Union employed by the !Employer during the period of this agree­
ment, who is elected to permanent office in the Union or is assigned 
by the Union to any Union activity necessitating leave of absence, 
shall be granted such leave of absence and shall, at the end of his 
term in the first instance or at the end of his mission in the second 
instance, be given re-employment to his former position or the 
equivalent thereof at his former wage rate, plus any increase or less 
any reduction that may have become effective during his absence.
17. Any alterations that may be desired by either party to 
this agreement at the time of its expiration must be made known not 
later than thirty days prior to the expiration, and in the event the 
thirty days notice is not given it is hereby agreed by and between 
both parties that this said agreement shall be treated and consider­
ed as being renewed in full for the ensuing year from date of ex­
piration.. This agreement expires the day of /Isj/za /9V£ .
subject to the conditions of the Article. // /
after
l8. Where present full time employees are receiving minimum 
salaries or wages in excess thereof, as stipulated in this scale 
there shall be no reduction or loss of present emolument. A 10$ 
increase shall be granted to.all employees not affected by the new 
minimuin, based on salary of (L.,/W /9//yV . Any increases granted 
//<$/ shall considered in the calculation.
All wage increases shall be retroactive as of6^ Jo. / f ' / J i .
IN WITNESS WHEREOF, the undersigned parties have^heretofore 
executed the foregoing agreement and affixed their hands and seals
this day of /MZ> .
EMPLOYER
RETAIL CLERES IN­
TERNATIONAL PROTECTIVE 
ASSOCIATION LOCAL NO.IO63
BY-----PruCiGoTrtr;----------
BY
BY Representative.
